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F.No.16-07/2013.DD-111
Government of India

Ministry of Social Justice & Empowerment

Department of Empowerment of Persons with Disabilities

\ R 2 i Bhavan,

T2 (St Y\‘LJ"’ 315 5th Floor, Paryavaran
. C .23 ) CGO Complex. Lodhi Road, New Delhi-110003.
Dated 20th February, 2015

gr=r. g fa, @ &,

ETir ou(-s\?)h)j @D
All Secretaries/Principal Secretaries &
in-charge of Deptt/ Divisior: of Welfare of Persons with Disabilities % %

\' All State Govts/Administrators of UTs

o
”

Subject: Introduction of new Central Secter Flan Scheme of “In-Service Training and
Sensitization of key functionaries of Central and State Governments, Local

“Hodies and Other Service Providers.

Department of Empowerment of Persons with Disabilities {DEPwDs) has launched a
new Central Sector Plan Scheme of ‘In-Service Training and Sensitization of key
functionaries of Central and State Governments, Local Bodies and Other Service Providers’
with effect from 29th December, 2014, The Scheme will be implemented in the remamnng
part of the Xlith Five Year Plan  The details of the Scheme are available on the Ministry of
Social Justice & Empowerment, DEPwDs website. {http:Hsocia.ljustice.nic.in,‘ ’

3. The objective of the Scheme ie to wain and sensitize key functionanes of the
Central/State Govt. Local Bodies and other Service Providers on new and important issues
facing the disability sector in the changing social and economic scenario through
“Srate/District/Block level workshops aiming to raise the awareness among empioyees and
peer groups about capabilities of persons with disabilities and awareness about disability
related legislations, development programme/schemes for the benefit of PwDs.

3 The training is meant for the key functionaries (in Social Welfare, Education, Health.
PwD, Women & Child Departments, doctors, teachers and oﬁ'xce%jr‘ofﬁciais at Panchavat
}_e\'el /Dblock level and district level) dealing with diéabﬂity=:{§¢cfor. fﬁ&ptt of Empowermeni of
Persons with Disabilities will meet the entire cost of the : :il'aining programme
Rehabilitation Council of India under Ministry of Social L!_ilstice & E;;mlno\\fer'mf["nt iDeptt of
Empowerment of Persons with Disabilities) shall be the noci-éiéagenc-v t:;ﬂ:tlie Scheme Ré; tncl'l
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ith National Institutes and other agencies of the Department to develop tr -
..: P traming

A T
ke

¢
£




.

material /module/identification of training institutes /creation of fx_mplementation cell. etc.
. The training programme is entirely a short term domestic training progme {length of
training varies from 02 days to 10 days) and will be held at National Institutes of the

Department /RCI approved training Institutes/State Training Institutes. An estimated

expenditure of Rs.6500/- is proposed to be incurred on per trainee. [Coufse fee of
Rs.6500/- includes all components of the training cost i.e. boarding, lodging, TA in r/o the
trainees will be as per their entitlement, conveyarnce charges,

misc/contingency/administrative charges/institutional /stationary charges including
Resource Person fee).

4 Rehabilitation Council of India will circulate the training calendar shortly. List of
nominated officers/officials for the above training programme may please be sent to RCI well
in advance before the commencement of training programme. Further details with regard
to the training programme may be ascertained from Chairperson, Rehabilitation Council of
India, B-22 Qutab Institutional Area, New Delhi-110016, Tele No: 011-26532816, 26534287,

26532384.

5 Under the Scheme, funds will be released to Rehabilitation Council of India on the
recommendations of fund sanctioning authority, who will further release the funds to
training Institutes. ¢

6. I solicit your kind cooperation for the successful conduct of the training programines
by enabling wide publicity of the Scheme amongst the functionaries dealing with disability
sector and facilitating the attendance of a large number of officers/officials in these training
programme.

B

- {Awanish Kumar Awasthi)
Joint Secretary to the Government of India
Tele No. 011-24369056

Copy to:

Chairperson, Rehabilitation Council of India, B-22, -
Delhi-110016. = j pas Qutab Institutional Area, New
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Scheme of In-Service Training and Sensitization of key functionaries of
Central & State Governments, Local Bodies & Other Seryite Providers.

L. Introduction

1.1 This is regarding introduction of the proposed Central Sector Scheme of In-
Service Training and Sensitization of key functionaries of Central & State
Governments, Local Bodies & Other Service Providers. An outlay of Rs.20 crores
was made for the said Scheme in the XIIth Five Year Plan of the Department, and

provision of Rs 1.00 crore has been approved the year 2014-15 by the Planning
Commission.

.2 According to Census 2011, there are 2.68 crores disable people in the

i.2
-—
country, This includes persons with visual, heafing, spcech locomotor and menta!

.

disabilities.

-

2 The Persons with Disabilities (Equal Oppor tunmes, Pro:ectmn af Rnghts
and Full Participation) Act, 1995 & A

2.1 This is the main Act concerning disability issues in thégicounu'y‘.

2.2. The Persons with Disabilities Act, 1995 came into force with effect £ from Ist
January, 1996 and is the basic legislation that deals with the rights and
empowerment of persons with disabilities.

2.3  The PwD Act defines 'disability' as blindness, low vision, hearing
impairment, locomotor disability, mental retardation, mental iliness and leprosy
cured. It defines persons with disability as those who have a minimum disability
of 40% as certified by a medical authority. It provides for education.
1eiwaTation employment, nen-discrimination. and social security for Persons
with Disabilities. :

National Policy Statement

The National Policy tecognizes that Persons with Disabilities are valuable
human resource for the country and seeks to create an environment that provides
them equal opportunities, protection of their rights [and full participation in society.
One of Fhe focus of the policy is on Human Resource Deve]opmem

i



Human Resource Development
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According to National Policy Statement, the ‘manpower will be developed in-the
following areas:

Training of primary level workers both in health care and in community

development comprising of‘Aaganwh_di workers, Auxiliary Nurses (Midwifes) etc.

i.  Support for training and oriehta_tipn of personnel of _Goyémment and NGOs
providing services. '

ii. Training and sensitization of community decision makers such as members
of Panchayats, head of families etc.

iii.  Training and orientation of family members as caregivers.

Human resources will be trainéd to meet the requirement of education for children
with disabilities under inclusive education, special education, home-based
education, pre-school education etc, The following training programmes of

—iead

different specialization and levels shall-be developed:

i.  Training modules for teachers for inclusive education. |
Diploma, degree and high level programmes in special education

Al
Training of caregivers for home-based education and care services for

iii.
disabled adults/ senior citizens etc. -

3. - Requirement for a Scheme for In-Service Trainine and Sensitization of

key functionaries of Central & State Governments, Local Bodies & Other

Service Providers.

(i) The Working Group on .Deiive;y Processes and Mechanism for
empowerment of PwDs for XIIth Plan recognized inadequate awareness_and
amonest various stakeholders as a major challenge. One of the
t in jLhe report inter-alia was training and sensitization of key
sector and other service providers for

sensitivity
aspect deal

functionaries in the Government sector
2




achieving the objective of empowerment of  persons with disabilities and

especially the above scheme. The observ

"There is an urgent need to train and sensitize Medical Officers of
PHCs/CHCs and District Govt Hospitals, rehab professionals, and other key
functionaries of the Central, State, Local Bodes and other Service

lated matters through

ations are as follows

Providers on a regular basis on disability re
State/District/Block level workshops".

training is needed to create AWareness about the rights and
in various schemes, developmental
programmes, Ways and means to access their specific entitlements and that they
are entitled to as equal citizens. Awareness is required for the key
functionaries responsible for implementation of Schemes/Programmes  in
Governments.  One of the goals is to increase sensitization and awareness
levels and capacity building of key Govt functionaries especially those who are
involved in the implementation of schemes and programmes and delivery of
services. This is envisaged to be achieved by org'anizingatraining programmes
through workshops at State/District/Block level on regitiar basis.

(i1) [n-service
entitlements of PwDs, provisions

(iii) Obligations arising out of UNCRDP

India is a signatory to UNCRFD. Several obligations have been enumerated
which are to be adhered to by all the countries. One of the stipulations of
i Article 4 of UNCRPD states that

" State Parties undertake to ensure and promote the full realization of
all human rights and fundamental freedoms for all persons with disabilities
without diserimination of any kind on the basis of disability. To this end,
State Parties undertake : .

. To promote the training of professionals and staff working with persons
with disabilities in the rights recognized. in this Convention so as to better
provide the assistance and services guaranteed by those rights

(itiy It I'S the need of the hour to impart training'to: key functionaries, who are
I 3 3 + : :
deSpc;ns:ble for policy making and those at the operative level, abreast of the latest
evelopmel e equal ri i 1

pments so as to ensure equal rights, social and economic justice and

3




empowerment to all. This Scheme is specially designed for the key functionaries
of Central/ State Govt/ Local Bodies and other Service providers connected with
disability sector, keeping in mind their professional needs.

(iv) Training, both at the time of induction to any organized job and thereafter at
a regular interval, to update the employee-is fundamental for the success of both
individual and organization. The disability rehabilitation is being a new and
recognized now as development issue, PwDs as human resource, focus of
rehabilitation ~ services has shifted from charity/welfare to  Rights
based/empowerment and NGOs as Social Entrepreneurs/NP, an in-depth training
of officials engaged in disability rehabilitation itself, besides others is need of the

hour.

(v) In the past there have been schemes/project (DRC/NPRPD) launched,
but the desired success from these schemes/projects was not achieved and
programs did not sustain long.  One of the reason perhaps was that the
functionaries were not exposed to the practicalities of the situations and
required training was not imparted/continued to update the functionaries.
Therefore, all stakeholders dealing with disability sector needs to be given
exposure/sensitization and training at different level.

(vii)  The National Institutes under the Department having mandate of HRD
are more confined to professional training and leave behind the other groups
(except occasional training under their short term training). Further, there is
lack of co-ordination amongst them w.r.t. training. It is therefore, a new
Scheme on Training of key functionaries has been envisaged in the XIIth Five
Year Plan of Deptt. of Disability Affairs, MSJE and a budget of Rs.20.00 crores

has been earmarked.

4. Obijectives to be achieved

-.

(i)  The objective of the Scheme is to train and sensitize key functionaries
of the Central/State Govt, Local Bodies and other Service Providers on a

ar basis on disability related matters through State/District/Block level
aim to raise the awareness among employees

f persons with disabilities and how- we can
ment etc work place.

regul
workshops. The workshops will

and peer groups about capabilities 0
work together to create an inclusive environ
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i ’ ; e | . - ' . .
iy -+ To ensure -enlightened, efficient and'com{pitted key f_uncunnanes to
‘further the cause of empowerment of PwDs. i+ et o

- (jii) -To create awareness about disability related legislations, development

. programmes, schemes and programmes for the benefits of PwDs, rehabilitation
and referral services amongst the various stakeholders namely, In-service
officials of Central and State Govts, local bodies and other service providers.

(iv) To provide in-service training on some important skills like oralism
sign language, Braille etc

(v) To create awareness and sensitize towards prevention, early
identification, intervention, rehabilitation and mainstreaming of persons with
disabilities;

(vi) To obtain feedback about the quality of delivery of the
Schemes/Programmes of  Govt,

t

2

(vii)  The outcome of the Scheme will Be.Human Resource Development '

through skills enhancement with a view to effect efficiency, effectiveness and

economy in jobs assigned to them.

(vii) The training programmes are meant to sensitize the Officers to new
and important issues facing the disability sector in the changing social and
economic scenario. The objective of the Scheme is to focus en the demand-
driven training of key functionaries dealing with disability sector which will be
conducted in close co-ordination with the Administrative tréi;ning Institutes.

Scope of the project

(i)  The Scheme proposes to t,r;iin--aii‘ ]
(approx 10,000 each year
certain Cenrrat;: State G
Municipalities) and oth
with the disability sector.

(i) Seminars/Workshops fon"'tl.xree day
National/State/District/Block level




(iii) -Itis proposed to impart training through administrative institutes
of Central and State Govt.

(iv)

(v)

(vi)
(vii)

Training modules/courses with detailed syllabus will be prepared
by Rehabilitation Council of India in consultation with National
Institutes /of the Department.

The expenditure to be incurred on per trainee is approx.
Rs.6500/- However, this is suggestive cost. Rates/Cost of per
trainee would be fixed keeping in view the prevalent rates at
Centre and States, in consultation with RC1. The general
guidelines for admissible activities and norms of expenditure will
be formulated for the purpose of funding the training Institutes.
Rehabilitation Council of India will be the nodal agency.

The fund sanctioning authority will comprise of the following

members :

(a) Secretary, Deptt of DA

(b) JS, Deptt of DA

(¢c) JS&FA

(d) Chairman, Rehabilitation Council of India
(e)  Director (concerned)- Member Secretary

Training Programmes National/State/District/Block level seminars and
workshops of three day course duration for the trainees will include cost of
venue, boarding/lodging, trainer fee, etc, with a yearly calendar of programmes.

6. Total Outlay
Rs.20 crores is the approved outlay for the Scheme in the XlIth Five Year

Plan and Rs. lcrore have been approved for the year 2014-15.

7. Target Group

(i) = Key functionaries of certain Central Ministries/Department, Slat? .
Govt, Local Bodies (Panchayats.and Municipalities) and other. Service

Providers

(1)

connected with the Disability Sector.

Medical and Para-medical Practitioners -
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v (a) Trammg Insmutes of Central and State Govemrnent
; (b) Otber training institutions of Banks, Co -operative Sector, CPSUs.

9. Traznmo Modules

: Tr.ammo modules/courses ‘with detailed syllabus will be prepared by
Rehabilitation Council of India in consultation with National Institutes. Training

modules will be provided in spft copy to all Training Institutes.

Réhabii_itation Council of India will be the Nodal Agency:

10. Fund Sanctioning Authority |

o A Committee comprising of following members wfll be the fund sanctioning

authority. ‘
(ij Secretary, Deptt. of Disability Affairs

- (i) IS, Deptt. of Disability Affairs

(iii) JS& FA
(iv) Chairman, Rehabilitation Council of India

(v) Director (Concerned)- Member Secretary




Financial implication during 2014-15 to 2016-17 of the XIIth Plan would be

as under : )
Year Activities " Estimated Expdt |
(Rs. in Cr.) I
2014-15 | Approx. 10,000 key functionaries fo be !
trained ' Rs.6500 X 10000 = [
(Estimated expdt on per trainee Rs.6500/-) | Rs.6,50,00,000/- {
2015-16 | Approx 10,000 key functionaries to be | Rs.6500 X 10000 = i
trained . : Rs.6,50,00,000/ ,
(Estimated expdt on per trainee Rs.6500/-) ‘
2016-2017) Approx. 10,000 key functionaries to be | Rs.6500 X 10000 = ‘
: trained Rs.6,50,00,000/ ‘
' (Estimated expdt on per trainee -Rs.6500/-)
| ‘ :
i TOTAL Rs. 19,50,00,000/-
' (Rs.19.50 crores

The Sciteme will be implemented from the financial year i.e.

17,

2014-15 to 2016-




